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Put All Your Employees on the Path to
Retirement Readiness
Discover the power of automatic enrollment.
Have you considered adopting an automatic
contribution provision for your retirement plan?
Mutual of America’s automatic enrollment guide,
Helping Employees Meet Their Retirement Savings
Needs, highlights the benefits of this plan feature and
explores some options for you to consider as you
look to help your employees meet their retirement
savings needs.
The guide is filled with helpful examples and
charts and covers key topics such as:
• The effect automatic
enrollment and autoescalation can have on
the accumulation of
retirement savings;
• The cost of adopting an
automatic enrollment
feature versus
the potential cost
of not adopting
one; and
• How employees
view automatic
enrollment.

Helping Your Employees Save for the Future
As you know, over the past four decades there
has been a significant shift in the responsibility for
accumulating retirement savings from the employer
to the individual. For example, defined benefit
retirement plans accounted for 33% of total plans in
1975; however, by 2015, the number of these plans
fell by more than 50% and represented
less than 7% of total plans, while the
number of defined
contribution plans
tripled.1 Yet, with
the responsibility on
individuals to save
for retirement,
only 56%
of workers
reported that
they are
currently
doing so,
according
to the 2017
Retirement
Confidence
Survey.2

Continued on Page 2

Online Salary Deferral Elections Available
Your employees can make online salary deferral elections quickly and efficiently. Just
select the Salary Deferral Opt-in link in the Manage Profile menu in Mutual of America
SponsorConnectSM. You can also opt in to receive notification emails, and we will email
you a summary of deferral elections on the first business day following the day the
change is made. You can add or update your email address via the Change Authorized
Representative link under Manage Profile in SponsorConnect.
In addition to the email notification, you can continue to access the Deferral Rate
Changes Report through the Documents & Reports menu on SponsorConnect.
For Payroll Integration clients, if your payroll provider has a 360° connection with Mutual
of America, the deferral change information can be sent directly to your provider. Please
check with your local Mutual of America Regional Office representative for more details. ■

Put All Your Employees on the Path to Retirement Readiness

Questions? Contact Us

Automatic enrollment options
offer plan sponsors an efficient
and effective way to help
overcome employee inertia by
helping employees to participate
in the plan and accumulate
adequate retirement savings.
In fact statistics show that the
average of employees opting out
of participation after being default
enrolled is less than 10%.3

AUTOMATIC ENROLLMENT

Helping Employees Meet Their
Retirement Savings Needs

Continued from Page 1

Developing a retirement program with the best
overall design for an organization’s employees
requires in-depth knowledge of the business
needs of the plan sponsor and their employees.
Mutual of America offers the support of
experienced consultants who can assist you
in retirement plan design and educate your
employees about determining their own risk
tolerance level and investment time horizon
based on their anticipated retirement date.

THE BENEFITS OF AUTOMATIC ENROLLMENT

THE IMPACT OF STARTING TO SAVE EARLIER

The tendency for individuals to delay enrolling in their retirement plan or, once enrolled, to remain at their initial deferral rate
can severely impact a plan participant’s retirement readiness. Automatic enrollment can help in a variety of ways:

Automatic enrollment results in more employees beginning to save at a younger age. Industry data shows that automatic
enrollment has a dramatic effect on the average age of plan participants, reducing it from 47 to 39. Those eight extra years
of saving for retirement could have a signiﬁcant impact on a participant’s plan balance.

• Setting employees on a path to begin saving earlier for retirement (see chart on p.8). The data is very convincing.

Industry-wide results show that plans adopting an automatic enrollment provision experience plan participation
increases of approximately 50%.
• Increased plan participation by employees across the board may have a positive impact on highly compensated

employees, permitting them to contribute more to the plan, thereby positively impacting nondiscrimination test results.
Furthermore, a safe-harbor Qualiﬁed Automatic Contribution Arrangement is one way 401(k) or 403(b) plans can
satisfy the Actual Contribution Percentage (ACP) test and 401(k) plans can satisfy the Actual Deferral Percentage
(ADP) test, as well as exempting 401(k) plans from Top-Heavy testing.
• Considering the fact that most plan participants need to be saving more, employers are acting prudently by ensuring

You can access the
automatic enrollment
guide through the
Administrative Forms
link in the Administrative
Resources section
of SponsorConnect.
And to learn more
about retirement plan
solutions, please contact
your local Mutual of
America Regional
Office representative. ■

Let’s look at two hypothetical plan participants who differ only insofar as their respective ages – 47 and 39 – when they begin
to contribute to their employer’s plan. Both earn $40,000 annually, are making an elective deferral of 6% of compensation
and are earning an average annual return of 6%.
The following chart illustrates the impact that eight additional years of plan participation has on an account balance at the
normal retirement age of 65. The 39-year-old employee would accumulate $69,985 more in retirement savings.
Of course, the earlier an employee begins to contribute, the greater the potential impact. Look what happens to an
employee’s account balance (using the same information as the 39- and 47-year-olds) when she begins to contribute
to her employer’s plan at age 25.

that measures are taken to set them in the right direction.

Investor
ageCOMPARISION
ComparIson
INVESTOR ContrIbutIon
CONTRIBUTION
CONTRIBUT
TION AGE
N

$383,393

$146,548
$76,563
39-Year-Old Employee

47-Year-Old Employee

25-Year-Old Employee

This is not a prediction of any type of investment, is not representative of any investment strategy and is provided for illustrative purposes
only. Investment returns are not guaranteed, and your actual return may vary signiﬁcantly. When you invest in Mutual of America’s Separate
Account investment funds, you beneﬁt from gains and bear the risk of losses when the market ﬂuctuates.
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1

“Private Pension Plan Bulletin Historical Tables and Graphs 1975-2014,” page 1, table 1 (Employee Benefits Security Administration,
U.S. Department of Labor, September 2016).
2
“The 2017 Retirement Confidence Survey,” page 11, figure 12 (Employee Benefit Research Institute, March 2017).
3
Plan Sponsor Council of America’s (PSCA) 59th Annual Survey, page 56.

Continue to Think Long Term in Volatile Markets
Regardless of the current volatility in the financial markets, it’s important
to stay focused on the future.
In the midst of recent market turbulence,
after a sustained period of low volatility,
it’s important for you and your employees
to remember that retirement savings is
exactly that – for retirement. Investors who
have stayed true to this approach have
typically benefited. Yet, in this uncertain
environment, it can be easy to feel anxious
and lose sight of long-term goals and then
make decisions based on emotion and
short-term thinking.
Keep in mind, however, the financial
markets have gone through significant
volatility in the past and have demonstrated

the ability to weather such unpredictability and recover
from short-term declines over the longer term.

What to Do?
Experience has shown that, over time, having a diversified
asset allocation strategy that is regularly reviewed to
ensure it is consistent with one’s time horizon and risk
tolerance is the most prudent approach for retirement
savings and investing. We continue to believe that
retirement savings strategies should not be changed solely
as a result of short-term volatility in the markets.
Please contact your local Mutual of America Regional
Office representative with any questions you may have. ■
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Mutual of America
2017 Community Partnership Award
Governor Hugh L. Carey Award Recipient

Evans High School • A Community Partnership School
Young people come to school with more than sneakers
and a backpack. Many students across America,
especially those living in poverty, also carry the
burden of hunger; inadequate medical and dental
care; exposure to gang activity; or physical, emotional
or sexual abuse. These challenges often undercut a
student’s ability to thrive and succeed in the classroom
and beyond.
In 2012, Children’s Home Society of Florida (CHS)
created, in partnership with Orange County Public
Schools, the University of Central Florida and

Orange Blossom Family Health, Evans High School •
A Community Partnership School to build a bridge to
success for students and residents of Pine Hills. Gripped
by a vicious cycle of crime and violence, Pine Hills is
an under-resourced neighborhood on the western side
of Orlando.
The Evans Community Partnership School uses a
transformative “no-wrong-door” delivery model to provide
a range of social services, including on-site medical
and dental services, mental-health and counseling
programs, after-school enrichment and mentoring, and
transportation and meals, aimed at raising the academic
ground floor and empowering students to succeed. Today,
the School has 15 agencies working collaboratively to
strengthen the community by creating opportunities for
students and their families to reach their full potential.
“Often, the needs of students and community are
greater than a school’s capacity to meet those needs,”
said Michael Shaver, President and CEO of CHS. “Our
community impact model enables us to collaborate with
school staff to ensure the nearly 2,600 students at Evans
High School are receiving the academic, social-emotional
and developmental services they need to reach their
fullest potential.
“Since 2012, graduation rates have increased from
64% to 80%, math and reading proficiency rates have
risen, and disciplinary referrals have fallen by half. We’ve
successfully replicated our model in five additional
communities throughout Florida, and we hope our
success will inspire other under-resourced neighborhoods
to use our model to build stronger, more resilient
communities across the country.” ■

Service Organization Control Report – 2017
The Service Organization Control (SOC 1SM)
Report for Mutual of America’s Retirement Plan
Processing System for the period January 1, 2017,
through December 31, 2017, is available in the
Administrative Resources section of Mutual of America
SponsorConnectSM.
The SOC 1 Report has been prepared in accordance
with the American Institute of Certified Public

Accountants Statement on Standards for Attestation
Engagements (SSAE) No. 18.
This Report is intended solely for the information and
use of Mutual of America, its retirement plan customers
and the independent auditors of its retirement plan
customers. It is not intended for use by anyone other
than these specified parties. ■
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C O N N E C T 2017 Annual Report: The Power of Connections
MUTUAL OF AMERICA 2017 ANNUAL REPORT

The Mutual of America 2017 Annual Report and accompanying client video highlighting our ongoing
commitment to strengthening connections with our customers is available in the About Us section of
mutualofamerica.com.

The Report spotlights the ways Mutual of America uses technology and personal service to help clients
optimize their retirement plans and help individuals achieve retirement readiness. The Report also provides
an update on another connection that is central to the Company’s success: its longstanding commitment to
strengthening communities in the U.S. Key financial data for 2017 is also provided.
In the video, watch Robert Westra Jr., co-owner of Wayne Tile Company, discussing the service and support
that his company and its employees have received since choosing Mutual of America as its retirement
plan provider. ■

Connect with Mutual of America
Before investing, you should carefully consider the investment objectives, risks, charges and expenses of the variable annuity contract and the
underlying investment funds. This and other information is contained in the contract prospectus or brochure and underlying funds prospectuses and
summary prospectuses. Please read the contract prospectus or brochure and underlying fund prospectuses and summary prospectuses carefully
before investing. The contract prospectus or brochure and underlying fund prospectuses and summary prospectuses can be obtained by calling
1-800-468-3785 or visiting mutualofamerica.com.
Mutual of America’s group and individual retirement products are variable annuity contracts and are suitable for long-term investing, particularly for retirement savings. The value of a variable annuity
contract will fluctuate depending on the performance of the Separate Account investment funds you choose. Upon redemption, you could receive more or less than the principal amount invested. A
variable annuity contract provides no additional tax-deferred treatment of benefits beyond the treatment provided to any qualified retirement plan or IRA by applicable tax law. You should carefully
consider a variable annuity contract’s other features before making a decision.
The articles and opinions in this publication are for general information only and are not intended to provide specific advice or recommendations for any individual.
Consult your attorney, accountant, or financial or tax adviser with regard to your individual situation. Entire publication © Mutual of America April 2018. All rights
reserved. Mutual of America® and Mutual of America Your Retirement Company® are registered service marks of Mutual of America Life Insurance Company.
Mutual of America Life Insurance Company
320 Park Avenue, New York, NY 10022-6839
1-800-468-3785 • mutualofamerica.com
MOAR 04/18

Mutual of America Life Insurance Company is a registered Broker-Dealer.
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